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Just recently, the MOCHO members met for the fourth time in Athens. With thousands of years of 
history and mythology under its belt, Athens - named for the olive-tree-loving Athena (goddess of 
wisdom) - is more than a concrete jungle. It's an affable city enlivened by outdoor cafes, pedestrian 
streets, parks, gardens and characters aplenty.  
Though its streets buzz with a unique and chaotic blend of east and west, the city once known as the 
'Paris of the Mediterranean' is experiencing something of a European renaissance. As EU-driven 
modernisation and preparations for the 2004 Olympics propel the city forward, there's a refreshing 
note of optimism in the air. Add its recently built metro system and airport into the mix, and you've 
got an old Athens with a sparkling new sheen. 
However, work comes first. In the comfortable settings of the Holiday Inn Hotel, we held a very 
enriching and productive meeting. Before lunch we discussed our future work program and made 
sure that everyone got a clear understanding of his/her responsibilities for the next couple of months. 
In the afternoon, we discussed some opportunities for the dissemination of the research results 
obtained throughout the MOCHO project and we brainstormed as to the kind of research topics we 
would like to analyse in a follow-up project to MOCHO and as to how to structure them into a 
coherent whole. To close off the working day, we turned our minds from practical and 
administrative matters to some new scientific work. The Belgian and the French teams presented 
some of their ongoing work aimed at comparing the European countries in terms of the generosity 
and family-friendliness of their public policies. They received some very useful feedback from the 
other MOCHO members which will help them to finish their work in style. After a long day’s work 
we were all starving. Our Greek partner, Haris Symeonidou, made dinner arrangements in a 
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beautiful restaurant overviewing the heart 
of Athens. She could not have thought of a 
nicer place for us to enjoy our last 
moments together in Athens.  
 
The MOCHO State of the 
Art has been published 
Síle O’Dorchai 
 
The result of the first year of MOCHO 
research is published in the form of a EC 
report. The State of the Art accomplished 
in September 2002 gives an overview of 
the existing literature on the topic of 
motherhood choices and the influence of 
employment conditions and of public 
policies. It is a lively report that can be 







“The 2003 Conference on 
Feminist Economics ” 
June 27-29, 2003, University of 




As a member of the International 
Association for Feminist Economics 
(IAFFE), I submitted a paper on welfare 
state typologies and was so lucky as to get 
accepted. I was going to Barbados!!!! The 
conference was a huge succes. It was the 
largest attendance at any IAFFE 
conference ever. Whether this was due 
more to the heavenly setting of the 
meeting and the clear blue water of the 
ocean than to the scientific contributions 
we must keep in the middle.  
With these annual conferences, IAFFE 
aims at providing a space for like-minded 
colleagues to share their thoughts and 
work. The conference program offered a 
balanced set of setting covering a wide 
rage of both micro and macro topics, 
theoretical and empirical analysis and 
feminist thoughts and policy. 
My own presentation on different existing 
typologies of welfare states was received 
with great enthusiasm. First, I presented 
these typologies in a structured way and 
then I compared them among each other 
and made some critical notes fromm a 
feminist point of view concerning some of 
the typologies. A very interesting and 
fruitful discussion followed and better 
methods to classify countries from a 
feminist standpoint ere suggested and 
discussed. 
Specifically regarding the MOCHO 
project, we should try to disseminate more 
of our results by way of participation in 
IAFFE conferences. One opportunity is the 
upcoming international conference in 
Budapest “Central and Eastern Europe: A 
feminist Economic Perspective”, January 
21-22, 2005. This conference is intended 
to focus on regional topics, and bring 
together feminist economists from Eastern 
and Western Europe to discuss timely 
topics. A call for papers will be published 
soon and will surely be available on the 
IAFFE web site at http://www.iaffe.org. 
In the nearer future, it would be interesting 
for the MOCHO team to submit some 
MOCHO papers or host a special MOCHO 
session at the Conference on Feminist 
Economics that will be held in Oxford, 
August 5-7, 2004. It is the 13th Annual 
Conference on Feminist Economics 
sponsored by the International Association 
for Feminist Economics Themes for the 
conference include: 
 Poverty and gender: Extent, Causes, 
Implications, Remedies 
 Engendering the Environment Debate 
 Gender and the Legacy of Empire 
 Gender Gaps in Property and Wealth: 
extent and outcomes 
 Governance and Institutions: gender 
perspectives 
 Gender and Ageing 
 Migration and Gender in the context 
of Globalisation 
 
IAFFE president-elect Bina Agarwal 
chairs the Program Committee and Jane 
Humphries is our host in Oxford. (For 
updated information please check the 
IAFFE website http://www.iaffe.org or 
http://www.facstaff.bucknell.edu/jshackel/
iaffe/2004conf.html or contact Barbara 
Krohn, IAFFE, Bucknell University, 
Lewisburg, PA 17837, USA, phone 570-
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577-3637, fax 570-577-3451, e-mail 
iaffe@bucknell.edu ) 
 
“The childcare system in 




During the annual family conference on 
the 29th of April 2003, the French 
Minister of Family Affairs announced the 
suggested reforms to the childcare system. 
Nursery schools accommodate most of the 
three-year olds for free, but what are the 
solutions available to working parents of 
children under-three? This issue is very 
important in terms of women’s integration 
on the labour market and more generally 
their role in tomorrow’s society. 
 
Why reform the French childcare 
system?  
 
The French childcare system is one of the 
most generous, diversified and developed 
in Europe. This helps to explain why 
France performs so well both in terms of 
fertility and of female employment. The 
system tries to take into account the well-
being of children as much as possible. 
Nevertheless it is far from perfect. Firstly, 
all families are treated differently 
according to income and location. 
Secondly, a part of this system discourage 
During the 80’s and the 90’s a trend of 
individualisation passed through the 
childcare system. As a result, parents are 
supposed to have a wide range of choices 
for their young children: 
A crèche is a form of collective childcare 
arrangement. Crèches are subsided so that 
fees can be fixed according to families’ 
resources. Parents can also opt for an 
individual childcare arrangement:  
 either a childminder (assistante 
maternelle) who takes care of two or 
three children at her home; parents do 
not need to pay social contributions 
and receive a monthly support on the 
condition that the childminder is 
authorised; 
 or a person who takes care of the child 
in the parent’s home; in this case 
parents pay only 50% of the social 
contributions and receive tax 
reduction of 50% of the cost up to 
5000 euro a year. 
Two main factors determine the choice of 
parents : the availability of childcare and 
the cost compared to their income. 
The provision of collective, public 
childcare, that is of crèches, is unequal. 
The average rate of availability is 6.8 
places per 100 children, but this rate varies 
between 1.1 in the area of “Ains” to 24.3 
in the city of Paris. Rural areas are under-
equipped. Poor areas cannot afford to 
finance these kinds of structures. Even 
with the financial support of the State, they 
still need to bring up 30% of the cost of 
the investment. In 2000, the government 
created a specific fund for the creation of 
places in crèches (FIPE). It amounted to 
230 million euro. 
The cost of childcare is a second factor 
that determines parents’ choice. The price 
of a place in a crèche is progressive with 
parents’ income, so that a family living on 
the social minimum (RMI) pays 60 euro 
per month while a family with an income 
above 5 times the minimum wage pays a 
fee of 530 euro per month. The most 
expensive form of childcare is to hire a 
person at home. This costs about 1 200 
euro per month. Only rich families can 
afford this type of childcare. Moreover, 
financial support mainly comes as 
reductions in income tax, so that non 
taxable families do not benefit from this 
kind of public support. Parents pay a 
childminder roughly 400 euro a month. 
The exact cost depends on the 
childminder’s wage: the more there are 
childminders in a given area, the lower is 
their wage. Usually parents mix several 
kinds of childcare in order to 
accommodate to their timetable.  
These two points show that parents do not 
really have the choice : their childcare use 
is determined by their place of residence 
and their resources. 
The French system offers a possibility for 
one parent to stop working and take a 
parental leave (named APE, Allocation 
Parentale d’Education) in case of a 2nd 
child and for a period of 3 years on the 
condition that he/she has worked for 2 
years in the 5-year period preceding the 
birth of the second child. This parental 
leave is taken up at 98% by mothers. It has 
a negative effect on female employment. 
Women tend to be over-represented among 
the unskilled workers and for those who 
did not have a secure job before they went 
on parental leave the chance that they will 
find a job after the leave has ended is 
rather small.  
 
Evaluation of the reform 
 
The reform abolishes all existing sorts of 
support. The tax reduction for hiring a 
person at home is maintained. The new 
system, named PAJE (Prestation d’Accueil 
du Jeune Enfant) offers a means-tested 
benefit of 160 euro per month to all family 
with an under three year old child (up to a 
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total family income of 4.5 times the 
minimum wage). For parents choosing 
either a childminder or hire a person to 
look after their child(ren) at their home, 
the above support is broadened by a 
transfer amounting to 350 euro in case 
family income is below 2.1 times the 
minimum wage, 250 euro for income 
between 2.1 and 4.5 times the minimum 
wage, or 150 euro per month for income 
above 4.5 times the minimum wage. If one 
parent chooses to stop working, the basic 
amount is topped up to reache the level of 
the APE allowance (around 500 euro a 
month). This reform has both positive and 
negative features.  
 
Positive points: redistributive 
improvements and increase of public 
facilities 
The PAJE has improved the unfair 
redistribution of the old system. The 
public budget allocated to childcare 
support has been extended by 1 billion 
euro. This is to the benefit of all families. 
The redistribution of the budget introduces 
some progressive elements in the fees paid 
to childminders: the poorest families, who 
could not afford this possibility before, can 
now pay for this solution. In short, the fees 
to hire a childminder now depend on 
family income in the same way as the cost 
of a place in a crèche. Hiring a person at 
home still remains too much expensive for 
the middle classes, however, while it 
continues to be a feasible option for the 
richest families. 
These measures are introduced alongside 
the continuation of the public fund for the 
creation of places in crèche of 200 millions 
of euro.  
Furthermore, the government proposed to 
offer a professional qualification to 
childminders in order to both improve 
their situation in the labour market and the 
well-being of children. 
 
Negative point: weight of parental leave 
on female employment  
The French government has chosen to 
maintain the parental leave even if its 
negative impact on female employment 
has been demonstrated. The leave has been 
renamed but the length of it has not been 
altered. The same amount as before is 
given to each parent who decides to stop 
working to take care of a child. The reform 
has made leave available from the 1
st child 
onwards, in which case the leave covers a 
6-month period. The activity criteria for 
eligibility include “having worked 2 years 
in the 5 years preceding the birth for the 
third child”, “having worked for 2 years in 
the 4 years preceding the birth of the 
second child” and “ “having worked for 2 
years preceding the birth of the first child”. 
Unemployment counts in determining the 
activity period so that it often occurs that 
mothers are out of the labour market for 
such a long time that they are hardly 
employable anymore. This, of course, 
more harshly affects unskilled women. 
As this parental leave is gender oriented, 
that is only mothers take it, this will 
certainly play in the cards of the unequal 
access to the labour market of women 
relative to men. 
 
What should have been done? 
 
The way the parental leave is implemented 
in France entails disadvantages in terms of 
female employment. The paternity leave 
should have been extended in order to 
promote fathers’ investment in childcare 
and allow mothers to keep in touch with 
the labour market. The paternity leave has 
been extended in 2002 from 3 days to 11 
days. The first results show that the take 
up rate is quite high (30% of the fathers). 
The non take-up rate is mainly explained 
by financial considerations: fathers whose 
wage is above the social security 
replacement income paid out during the 
leave did not take it. To become a fairer 
option, the parental leave should be an 
individual right without possibility of 
transfer between both parents. It should be 
compensated in a way that is dependent on 
the wage of the parent (this can be 
negotiated with employers). 
Unfortunately, the structure of the APE 
has been maintained, nothing has been 
done to improve mothers’ incentives to 
work. It seems that there is no political 
willingness to give mothers a chance to be 
strongly tied to the labour market and to 
give fathers the chance to spend more time 
with their children. 
 
“ The impact of childcare 
characteristics on mothers’ 
employment. Evidence from 
Italy” 
Del Boca, D., Locatelli, M.,  Vuri, 
D. 
 
Paper presented at ESPE (European 
Society for Population Economics), 
New York University, June 2003, 
New York 
 
In spite of relatively generous public 
subsidies and well-known high quality, 
public child care is only used by a very 
small proportion of Italian families. In this 
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paper we explore the importance of 
various factors on the choice among 
different types of child care. In the first 
part we use a simulation exercise which 
shows the impact of child care costs and 
availability changes on child care use. In 
the second part we present the results of an 
explorative econometric analysis using a 
matched data set of Bank of Italy data 
(SHIW) and ISTAT Multiscopo data for 
1998. We find evidence that factors related 
to family preferences and the 
characteristics of the child care as well as 
family composition are important to 
explaining the choice of care of Italian 
families. Grandmothers' and husbands' 
help seem to be very important in coping 
with the difficulties faced by Italian 
mothers in presence of the rigidity of the 
labour market and the limitations of child 
care. Understanding the importance of the 
factors is relevant in the evaluation of 
social policies encouraging mothers' 
participation in the labour market in Italy 
 
J.E.L Subject Codes: J2, C3, D1. 
Keywords: Labour Market Decisions, 
Child care.  
 
“Analysing women’s 
employment and fertility: 
differences and similarities 
across European countries ” 
Del Boca, D., Pasqua, S., 
Pronzato, C. 
 
Paper presented at :  
-  ESPE (European Society for 
Population Economics), New 
York University, June 2003, 
New York  
- The Joint BHPS-2003 and 
EPUNet-2003 Conferences 
Colchester, UK 
-  European integration: real and 
financial aspects. 2nd Annual 
meeting of the EEFS (European 
Economics and Finance 
Society) 2002, Bologna, IT 
- Researching  family, 
employment and welfare issues 
in Europe: the quantitative 
approach. Joint working 
conference 2003, Brussels, BE 
 
In this paper we analyse women’s 
decisions concerning work status and 
fertility, considering both individual and 
household characteristics, and also the 
effects of labor market characteristics and 
availability of childcare services. 
Moreover, we analyse women’s labor 
market behavior in the period surrounding 
the event of childbirth. 
We start by discussing the analytical 
framework that has been used to study 
labor supply and fertility and then we 
present important facts that are likely to 
have influenced the recent trends. A 
review of several  empirical results 
concerning the relationship between 
women’s work status and fertility in 
various countries are presented finally. We 
develop a theoretical model to analyze 
women’s fertility and participation that is 
then used for an empirical analysis in 
which we use the ECHP (European 
Community Household Panel) dataset.   
 
“Work Attachment of New 
Mothers: The Role Of 
Human Capital, 
Employment Stability and 
Job Protection in Italy” 
Del Bono, E., Bratti, M., Vuri, D. 
Paper presented at: 
- AIEL, Messina (Italy), 25 and 26 
September 2003   
- EALE, Siviglia  (Spain) 18-21 
September, 2003 
 
In this paper we use newly available 
individual-level data from the 
Longitudinal Survey of Italian Households 
to investigate the factors affecting 
women's employment after the birth of the 
first child. Looking at new mothers' 
employment histories, we find that the 
stability of employment and the degree of 
job protection are very important 
predictors of employment following 
childbirth. We also find that women 
working in the public sector have a much 
higher employment attachment than 
women working in the private sector. 
These results suggest that extending 
family-friendly and anti-discriminatory 
policies adopted in the public sector to the 
private sector and promoting the 
regularisation of informal workers may be 
an effective way to favour the 
reconciliation of work and family 
responsibilities in Italy. 
 
Keywords: child birth, employment, 
human capital, informal sector, job 
protection 
JEL classification: J13, J21, J23, O17, C3 
  
 
http://www.ulb.ac.be/soco/mocho                                                                             [PAGE 6]
 
"Union Disruption in 
Greece"  
Symeonidou H.,Mitsopoulos G.P. 
Paper published in International 
Journal of Sociology, Summer 
2003, Vol. 33, No. 2, pp. 65-94. 
  
Family ties in Greece are still quite strong. 
Non-marital union formation is very 
limited and divorce rates still remain at 
very low levels. Data collected during the 
1999 Greek FFS, permitted to analyse this 
issue through event history analysis. First 
women’s labour force participation does 
not seem to affect union dissolution in 
Greece as it is the case in other European 
countries. On the other hand, education, an 
indicator of women’s potential earnings, is 
positively associated to the separation rate 
in the non-marital to separation model but 
this indicator is not statistically significant 
in the marital to separation model. 
Children seem to have a stabilizing effect 
to marital unions, as it has the age of 
starting a union and its duration. 
Consensual unions on the other hand last 
for a much shorter time. Changing values 
and beliefs across younger birth cohorts 
are related to higher rates of union 
separation. Parental divorce plays also an 
important role: there exists a strong 
propensity of divorce among respondents 
with divorced parents. Pre-marital 
cohabitation has a stabilizing effect to 
marriage. On the other hand, previous 
marriages do not significantly affect union 
disruption, while previous consensual 
unions are related to a higher risk of non-
marital union dissolution. Finally, women 
with weak religiosity, as well as those who 
have lived up to the age of 15 in bigger 
towns have a higher propensity to 
separation, either from a consensual union 
or from a marriage. 
  
"Family Policies in the 
European Union Countries" 
Symeonidou H., Fakoura A. 
 
Report submitted to the Ministry of 
Health and Social Security, 
Summer 2003, Athens (200 pages, 
in Greek). 
 
This report is the second phase of the 
programme on the "Application of an 
Effective Demographic Policy Concerning 
Low Fertility in Greece". In the first phase 
a short critical overview of the existing 
policies concerning the family-
demographic measures and laws in Greece 
were presented (1935-2001). Moreover the 
demographic trends for the period 1980-
1999 by areas and age groups were 
presented and evaluated according to their 
possible effect upon fertility.  
  
The present report is divided in two parts. 
In the first part the European Union 
countries are classified according to the 
welfare typology. An analysis of the 
demographic trends follows and data on 
employment in relation to family 
formation are given. In the second part the 
existing family and demographic policies 
in the EU countries are described, with a 
more extensive reference to France. 
  
Haris Symeonidou: 
Participation in Conferences 
and Lectures 
 
1) Symeonidou H., "Fertility trends in 
Greece. Reconciliation of Family and 
Working Life". Lecture given in the 
University of Athens, organised by the 
Organisation for the Rights of Women and 
the UNFPA, 23 March 2003, Athens. 
  
2) Symeonidou H., Seminar to the 
researchers of the National Centre for 
Social Research on the results of the 
studies: 
    a)  Marital  and  non  marital  union 
dissolution in Greece 
    b) Division of paid and unpaid work in 
Greece 
 
A glance at the most recent 
activities and research 
interests of the Dutch team 
in MOCHO 
 
Siv Gustafsson: the team’s 
co-ordinator 
Siv Gustafsson was invited to speak at a 
conference held in Oslo on May 15-16, 
2003. The theme of the conference was 
'Recent fertility trends in Northern 
Europe'. Gustafsson spoke about 'Fertility 
Trends and Determinants: the Netherlands 
in an International Perspective', This 
conference was a startup conference for a 
group of Nordic demographers who are 
joined together in a network including 
research about fertility trends in Norway, 
Denmark, Sweden and Finland. The 
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purpose of the conference was to establish 
the state of the art in this research area. 
About 30 researchers participated in the 
conference.  
In addition Gustafsson participated in the 
concluding roundtable discussion with 
Jonathan Bradshaw, London, Heather 
Joshi, London, Nico Keilman, Oslo, Ron 
Lesthaege, Brussels and Gerda Neyer, 
Rostock. This conference gave opportunity 
to promote research being carried out 
under the MOCHO project and get 
information about recent and planned 
research on motherhood choices in Nordic 
countries.  
Further Gustafsson during the most recent 
6 months period was working on the 
economic theory of couple formation and 
timing of fertility decisions. Increasingly 
demographers feel that the decision 
making process of men about couple 
formation and parenthood must be given 
more attention. Biologically men have a 
longer fertility period than women and 
may therefore feel less in a hurry than 
women would. Given the long education 
and long period before a young person 
finds a stable job this may be decisive for 
postponement of motherhood. One 
important question for future research after 
the MOCHO-project is finished is 
therefore: Do couples postpone parenthood 





Recently the focus of the research by 
Cecile Wetzels has been on the Family 
Gap in Pay. 
Cecile Wetzels presented her research on 
‘Wage effects of Motherhood: A double 
selection approach’ which is co-authored 
by Aslan Zorlu to the conference on 
‘Family, employment and welfare issues in 
Europe; the quantitative approach’, 
organized by European Commission, 
Bruxelles, 18-20 February 2003. A revised 
version of this paper was presented at the 
17th meeting of the European Society for 
Population Economics, New York 
University, New York, on 13-15 June 
2003. At the European Society for 
Population Economics equal emphasis is 
given to theoretical and applied research 
focusing on the role played by human 
capital and demographic variables in 
economics. Examples of research topics in 
population economics are: human capital 
and labour economics, gender issues, 
aging en social security, population and 
economic growth, population growth and 
technical progress etc.  
A second research paper in this field by 
Cecile Wetzels ‘Selection into motherhood 
and less demanding job: evidence from a 
cohort analysis in the Netherlands’ has 
been selected for presentation at the 15th 
annual meeting of the European 
Association of Labour Economists, 
Seville, 18-21 September, 2003. In 12 
parallel Sessions, the theme Family and 
work was covered in four sessions with on 
average 4 papers.  
Furthermore Cecile Wetzels is exploring a 
recently computerized collection of data to 
analyse Dutch women’s wages, the Wage 
Indicator Data Set.. More details on the 
data set can be found at www.aias.nl. The 
data set was presented on the Workshop 
on Methodological Issues related to the 
analysis of gender gaps in employment, 
earnings and career progression, organized 
by the European Commission, DG 
Employment on Social Affairs, 12 
September 2003. The communication by 
Tijdens K.G. and Wetzels for this 
workshop was titled ‘The family pay gap: 
an analysis of the Dutch web-based wage 
indicator database”. A working paper by 
Cecile Wetzels using this data set explores 
the question: Does motherhood really 
make women less productive? The data set 
offers opportunities for detailed analyses 
of the impact of career break on wages, job 
characteristics and timing of maternity in 
the Netherlands. In the 1990s the women’s 
re-entry decision after a long career break 
has received quite some attention. Quite a 
substantial proportion of “new” 
participants on the labour market can out 
of the groups female re-entrants with a 
longer career break. And when there was a 
labour shortage there was a policy interest 
in how to attract women to the labour 
market after a period of not participating 
on the labour market. CecileWetzels in 
cooperation with Kea Tijdens have 
researched this re-entry decision. In 2003 
they published a chapter “Verborgen 
reserves: onder welke voorwaarden willen 
welke vrouwen herintreden?, in Henriette 
Maassen van den Brink en Wiemer 
Salverda (eds.) De Nederlandse 
Arbeidsmarktdag 2002. Congresbijdragen, 
Stichting Nederlandse Arbeidsmarktdag”.  
A recent policy report by SEO (main 
author Lennart Jansens) analyses Dutch 
women’s exit and re-entry decision in the 
healthcare sector. Cecile Wetzels was 
involved in this research as an advisor. 
Furthermore Cecile Wetzles was invited to 
give a presentation on the gender aspects 
of labour market flexibility for Institut 
Neerlandais. May 16.  Paris 2003.  
Future work will explore the question of 
labour market productivity in connection 
with fertility (timing of fertility and the 
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transitions that occur in the period of birth 
giving and caring). Cecile Wetzels will 
work on this question in collaboration with 
Eiko Kenjoh. They will explore panel data 
of Britain, Germany, the Netherlands and 
Sweden for this purpose.  
 
Another field of research Cecile 
Wetzels currently is concerned with is 
‘flexible work patterns’, more specific 
the time and place of working. The 
following research has been carried at 
TNO and published recently: 
 
Klaveren, M. van, K.G.Tijdens, P. 
Peters & C. Wetzels; 
2003; ICT en telewerken; 
In P. Ester, D. Fouarge, M. 
Kerkhofs en C. de Wolff 
(red.), ICT en de 
Nederlandse 
arbeidsmarkt; pp. 185-
206; Den Haag; Elsevier 
Bedrijfsinformatie. 
 
Klaveren, M. van, P. Peters & C. 
Wetzels, K.G.Tijdens. 
Forthcoming ICT and 
Telework in the 
Netherlands, in: J. van 
Doorne-Huiskes, L. den 
Dulk, and B. Peper (eds.) 
Flexible working and 
organisational change: the 
integration of work and 
personal life. Cheltenham, 
Edgar Elgar Publishers. 
 
Peters P., K.G.Tijdens, C. Wetzels, 
2003 Employees 
opportunities, preferences 







Peters, Pascale, Cecile Wetzels and 
Kea Tijdens “Telework, an 
HRM-tool that helps 
employees to improve 
their work-home balance” 
submitted to “Technology 
& Hrm (II)” conference 





Eiko Kenjoh presented her paper on 
“Women's Employment around Birth of 
the First Child in Britain, Germany, The 
Netherlands, Sweden and Japan” at “The 
2003 British Household Panel Survey 
Research Conference (BHPS-2003 
Conference)” on 3-5 July in Colchester, 
UK. The conference was held concurrently 
at the same venue as “The 2003 
Conference of the European Panel Users 
Network (EPUNet-2003 Conference)”. 
The purpose of the conferences was to 
exchange research based on the British 
Household Panel Survey and the European 
Community Household Panel survey 
(ECHP). Around 60 papers on fertility, 
family, education, and labour market 
issues were presented by economists, 
sociologists and political scientists. These 
papers cover the fields of the study that are 
also at the centre of research interest 
within the MOCHO project. 
Eiko Kenjoh’s work is part of the output of 
ongoing MOCHO-research on micro-
econometric estimations. It investigates 
the relationships between motherhood 
choices, labour market conditions and 
public policies using micro-econometric 
estimation using the comparative panel 
data base plus the policy data base and 
labour market data base. 
The Paper analyses the effect of family 
policies on mother’s employment around 
the birth of the first child in the 1980s and 
the 1990s. In order to examine the policy 
effect, it presents more detail on and 
compares family policies in Britain, 
Germany, The Netherlands, Sweden and 
Japan as these countries provide us with 
policies that significantly differ in extent 
and thus (potential) effect. Of these five 
countries, only Sweden has had equal roles 
for fathers and mothers as the prime 
guiding principle for its family policies 
since the 1970s. More recent policy 
changes have moved Britain, Germany, 
The Netherlands and Japan in this 
direction, but the emphasis differed across 
these countries. The aim of this Paper is to 
evaluate the effect of specifically designed 
family policies on employment of mothers 
around their first childbirth. The Paper 
employs household panel data sets from 
Britain (BHPS), Germany (GSOEP), The 
Netherlands (OSA), Sweden (HUS) and 
Japan (JPSC).  
First, the Paper graphically illustrates 
monthly employment status around 
childbirth of women who gave birth to the 
first child in the 1980s and 1990s. Then, it 
proceeds by estimating multinomial logit 
models for the employment choice for the 
five years after the first childbirth. The 
Paper distinguishes between the following 
three choices: full-time employment, part-
time employment and not being employed. 
The results of the econometric analyses are 
in line with the (actual) development in the 
1980s and the 1990s of the policy 
environment in each of these five 
countries. As such, estimation results lend 
support to the hypothesis that specifically 
designed family policies succeed in 
affecting decisions on work of first-time 
mothers. In other words, the Paper finds 
strong evidence of strategic interactions 
between the labour market situation, 
public policies and motherhood choice. 
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The participants of the Conference agreed 
with Kenjoh’s conclusions on the 
relevance of policy parameters. This was 
also highlighted within other papers that 
focused directly on fertility and women’s 
employment. As such, the Conference 
clearly corroborated the working 
hypotheses underlying the MOCHO 
project.  
Her paper explores pure panel data aspects 
using detailed monthly labour force 
information, and based on her 
presentation, she was invited to “The First 
International Conference of Panel Data 
Users in Switzerland” on 23-24 February 
2004 at the University of Zurich.  
 
 